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Item 1.01 Entry into a Material Definitive Agreement.

On April 27, 2006, the Compensation Committee of Claire’s Stores, Inc. (the "Company") finalized and presented to the Company’s full Board of
Directors the compensation packages for the fiscal year ending February 3, 2007 ("FY 2007") for each of Marla Schaefer, Co-Chairman and
Co-CEO, Bonnie Schaefer, Co-Chairman and Co-CEOQ, and Ira Kaplan, Senior Vice President and CFO (collectively the "Executive Officers").

The compensation packages include the grants of performance units (collectively, the "Performance Units") as follows: 75,000 Performance
Units for Marla Schaefer, 75,000 Performance Units for Bonnie Schaefer, and 30,000 Performance Units for Ira Kaplan. The issuance of the
Performance Units to the Executive Officers is subject to the achievement of performance goals for FY 2007 (the "Performance Unit Goals"),
which are based on percentage increases in earnings before interest, taxes, depreciation and amortization ("EBITDA") and same store sales over
the prior fiscal year. At "threshold" level for both Performance Unit Goals, 50% of the Performance Units will be earned; at "plan" level for both
Performance Unit Goals, 100% of the Performance Units will be earned; and at "maximum" level for both Performance Unit Goals, 200% of the
Performance Units will be earned. If "threshold" levels are not achieved for both Performance Unit Goals, the Executive Officers will not be
entitled to receive any Performance Units. The Performance Units are further subject to a vesting schedule of 25%, 25% and 50% over a
three-year period. The Performance Units for FY 2007 grants will be paid in cash, based on the closing price of the Company’s common stock on
the last trading day of each of the Company’s fiscal years within the three-year vesting period.

The compensation packages also include the payment of cash bonuses (collectively, the "Cash Bonuses"). The payment of the Cash Bonuses are
subject to the achievement of performance goals for FY 2007 (the "Cash Performance Goals"). The Cash Performance Goals for FY 2007 for
Marla Schaefer and Bonnie Schaefer provide for payment of cash bonuses ranging from 45% to 225% of their base salary based on increases in
EBITDA over the prior fiscal year, and achievement of certain other financial goals relating to gross margins, inventory turnover, markdowns,
and selling, general and administrative expenses as a percentage of sales (collectively, the "Other Financial Goals"). The Cash Performance
Goals for FY 2007 for Ira Kaplan provide for payment of a cash bonus ranging from 25% to 150% of his base salary based on increases in
EBITDA over the prior fiscal year, and achievement of the Other Financial Goals. If "minimum" levels of the Cash Performance Goals are not
achieved in any categories of the Cash Performance Goals, the Executive Officers will not be entitled to receive payment of any Cash Bonuses.

The Performance Unit Goals and the Cash Performance Goals are subject to certain adjustments by the Compensation Committee, pursuant to
the terms set forth in the Company’s Amended and Restated 2005 Incentive Compensation Plan approved by the Company’s shareholders in June

2005.

The Compensation Committee also set annual FY 2007 salaries of $900,000 for each of the Co-CEOs and $500,000 for the CFO.
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the

undersigned hereunto duly authorized.

Claire's Stores, Inc.

May 3, 2006 By: /s/Ira D. Kaplan

Name: Ira D. Kaplan
Title: Chief Financial Officer



